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2. 

The children recently participated in the          
celebration of Diwali - the festival of lights, one of 
India’s most well known festivals. They learned 
story behind Diwali which enabled them to gain a 
basic understanding of the importance of this  
festival for the Hindu community. 
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The children listened with interest to the story of 
prince of Ayodhya. Learning that Prince Roma and 
his wife Sita was ordered to leave his country and  
live  in  the  forest  for  fourteen  years.  

The children got the opportunity to be introduced to this famous story 
elaborating on this experience by participating in a science activity with 
oil paints to make lanterns, cook Indian food and wear exquisite 
authentic Indian attire. They also made a clay decorated star to stand a 
candle on, which they were then able to take home to light with their 
families to celebrate the festival of light.  

After fourteen years 
the beloved Prince 
returned to his 
people who lit their 
houses with lamps 
to celebrate his 
return. 
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During our celebration of ‘Diwali’ we introduced Bollywood dancing to our 
children who instantly embraced the Indian music and followed the dance 
moves of their teacher. Full of excitement the children requested the 
music to be repeated and the fun began. 

Bollywood dance is a blend of Indian folk dance, 
fusing classical Indian steps with folk, Latin and hip 
hop dance styles. Bollywood dancing tells a story 
through expressive movements which enables the 
children to learn a traditional dance while enjoying 
a great group excises routine. The most popular 
type of Bollywood dancing is Bhangra, a folk dance 
that stems from the Punjab in northern India. 
Boosting co-ordination and rhythm, Bollywood 
dancing requires the children to listen and fully 
engage with the strong beats and driving rhythm of 
the Indian music. This develops the body’s natural 
rhythm as well as its balance and co-ordination 
skills. 

Following the children’s interest of Bollywood 
dance we decided to incorporate a weekly 
dance sessions to enable the children to   
focus on their Bollywood dancing, linking  
cultural experience and develop their         
interest by looking into authentic costumes 
and dance routines. 
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To follow our children’s love and interest of the book ‘The Gruffalo’,  the 
0 to 2 group have been exploring the story book and we are        
incorporating it into our outings. We took a stroll through the ‘deep dark 
forest’ and created a story trail to search for the key animals in the 
book from the fox to the snake in the nearby woods. 

To create a link between     
n u r s e r y  and  home  we             
encouraged our parents to take 
part by bringing in any natural 
objects and materials for their 
outdoor adventures. The       
children had great fun bringing 
the outdoors in, playing with the 
leaves, pinecones and twigs 
from our adventure to the 
woods. 

We have also introduced the        
children to the ‘Makaton’ signs for the 
animals from the story and it seems 
that they have managed them better 
than the staff members!  
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The children took part in several activities 
in connection with Thanksgiving, which 
incorporated researching the history 
behind the origins of the celebration with 
the aid of the computer.  
 
The children learned about the Pilgrim’s 
and their  journey  to  America  on  a  ship 
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called the Mayflower which left England with the promise of prosperity. 
The crossing that lasted 66 days and they finally dropped  anchor near 
the tip of Cape Cod. They also learned about the alliance with a local 
tribe of native American’s and the importance of why all people should 
come together and help each other. 

The children joined in small group      
discussion to reflect on the facts behind 
the celebration, participating in a show 
and tell activity in which they showed 
with pride individual items which had a 
connection to America. They made 
flags, listened to the American national 
anthem and finished with a party,     
complete with pumpkin pie. 
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Nursery Exchange Programme 

During October and November 2011, VIP Childcare Moray and The 
Ark Nursery, Dundee participated in an exchange programme 
whereby two Childcare Practitioners from both childcare providers 
experienced a week working in another setting, enabling them to gain 
first-hand experience of another day to day running and routine of 
another childcare setting. Dundee hosted the exchange from 10th to 
14th October with VIP Childcare Practitioners Jodie Sutherland and 
Sacha Christie embracing their first experience of another setting 
other than their own provision.  
 
Sacha’s says, “I was very excited to have been chosen to take part in 
the Dundee exchange, for me it was an excellent opportunity to        
experience another setting as VIP is the only setting I have worked in 
as a childcare practitioner. I believe that the exchange between The 
Ark and VIP  was an excellent experience and came away with new 
ideas which we plan to introduce into our provisions.” 

Paul, Jodie, Vicky and Sacha during the exchange visit to VIP Childcare 
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Jodie stated, “When I heard about the opportunity of a nursery         
exchange, I thought it would be a great opportunity for both VIP and 
me and I was very interested in putting my name forward. Knowing 
that Dr Suzanne Zeedyk was an influence in this venture was great 
as I find her work very intriguing. Also as I have not worked in 
another setting I thought it was be a chance for me to see how other 
settings run day to day. When we returned to VIP we collated the 
information we had gained and presented it to all the staff to update 
them on the exchange. We then made a welcome pack/timetable for 
Paul and Vicky’s visit.  
 
As the senior member of staff overseeing the exchange programme, 
Katie says, “I was astounded by the development personally and    
professionally on Jodie’s and Sacha’s return from their experience 
plus their development whilst hosting the exchange. Jodie‘s 
confidence grew not only as a competent practitioner but as a 
inspiring leader which shone through her positive energy and 
enthusiasm displayed in her setting. Sacha gained a lot of 
information and insight to alternative routine and set up of the 
provisions and highlights the importance to continue to improve and 
strive for excellence for our youngest children at VIP.” 

Over the coming months we 
will be beginning to introduce 
some of the new ideas gained 
from the exchange. The      
programme has given us       
inspiration to purchase more 
child friendly furniture in the 
baby room and to introduce 
video reflection to VIP, in order 
to enhance our practice,  
evaluate situations both to    
improve staff development 
and team dynamics allowing 
us to continue to improve 
VIP’s experience for each and 
every child. 
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Back in October 2011, VIP Childcare underwent an HMIe inspection, 
which was designed to support our transition in all the key areas of the 
‘Curriculum of Excellence’ which include our focus on developing    
programmes to continue to enhance ‘Health and Wellbeing’ and       
numeracy and literacy throughout our daily activities.  
 
The three main areas that were examined were: 
 

� How well do children learn and achieve. 
� How well does the pre-school centre support children to develop 

and learn. 
� How well does the pre-school centre improve the quality of its 

work. 
 
This was an intense and supportive experience for VIP which enabled 
our team, parents and Directors to be involved in our design and      
delivery of evidence both in the nursery, the circle of learning between 
VIP and home and our effectiveness with multi-agency working. We 
had the opportunity to be both transparent and eager to incorporate all 
our previous and on-going learning experiences, training opportunities 
and parental involvement.  
 
Throughout our inspection all provision where closely inspected and 
learning approaches where observed with the inspector, getting the  
opportunity to speak to management, practitioners, directors, children 
and parents. Our inspection finished with both a positive and          
supportive feel. You can now read the complete report on-line by     
visiting www.hmie.gov.uk and then click on the pre-school tab and then 
click on VIP Childcare. 
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All of the children explored the meaning of Christmas and gained an  
understanding into why we celebrate it. They joined in with the story of 
the nativity using costumes, props and story books and also researched 
information via the internet, visited the library and had a trip to Decora to 
experience the Christmas display. They even made and decorated their 
own Christmas cookies. 
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The children also planned Christmas activities to incorporate the   
meaning behind the giving of gifts. They all had an amazing and     
magical time planning gifts to fill their special box for all the people who 
are important to them and to wish them a wonderful Christmas. 
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On the 8th November 2011, VIP Childcare were delighted to host this 
interesting and exciting opportunity to explore how important           
supporting the early years in childhood is for Moray's children, parents, 
economy and for the community. The event was open to everyone and was 
aimed at parents, childcare staff and anyone interested in the future of 
Moray. 
 
Katie Ralph (one of our Senior Childcare Practitioners) was invited onto the 
panel to represent the practitioner’s perception of how important it is to 
invest now, invest in our youngest children and babies in all childcare 
settings.  
 
Katie says, ‘It was a privilege to be part of the well respected           
professionals on the panel. I was a little apprehensive as to what I could 
contribute, however with the belief in Chris Wiles’ chairing abilities, I felt 
that my input would be directed in the context of childcare where my 
motivation, belief and passion lies. To contribute to the question, “how 
early is too early?” I used a storybook analogy where in practical terms (as 
a Childcare Practitioner) we place emphasis the importance of including 
each and every child regardless of age. I felt that with the government 
producing guidelines for the ‘Pre– Birth To Three’ focus I understand that 
pregnancy is just as important. Therefore the front cover of a book is where 
you should start (prior to birth) get an idea of the story that the child’s life 
will lead, then start to work through the book a page at a time learning 
sounds, ability to form words through speech and finally when the book 
(life) is established they will have the best foundation for their future as 
each step has been addressed - invest in each and every stage of their 
first years.’ 
 
Katie was enthused by John Carnochan’s comment ‘The first four years of 
a child’s life is up to age 3’, particularly because this statement highlights 
the importance of the 9 months of the child’s life during  pregnancy. ‘The 
emphasis on investing in early years literally starts from the beginning of a 
child’s life, which I’m rather inspired about and hope to contribute to this 
raising awareness.’ 
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My daughter was one of many children that 
has passed through VIP Childcare. She 
started in the 2 to 3 Group and then moved 
up to the 3 to 5 Pre School Group. Every 
day she used to get excited about going to 
the nursery because she had so much fun 
learning new and different things and    
seeing and playing with her friends. 
 
When collecting and dropping off Tyeisha at 
the nursery every day, I got to know the staff 
really well as they are all really friendly.  

One day I thought I would ask a member of the senior staff if there were 
any vacancies available as I had already achieved my SVQ Level 2 in 
Childcare. I did this so I could work in childcare because love working 
with children. 
 
I am pleased to say that I am now working as a Relief Childcare      
Practitioner, where I have the opportunity to work with all ages from   
babies to toddlers. I am enjoying working at VIP Childcare so much and 
can’t wait until January 2012 to be put through my SVQ Level 3.  
 
This I am truly grateful for, and would like to take this opportunity to thank 
everyone at VIP for giving me the chance to achieve my future goals in 
childcare. 
 
Mandy Hearns 
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Please note that this is for emergencies only. 

Using Social Media 

VIP Childcare have recently adopted the ‘Using Social Media’ policy from 
the Scottish Social Services Council (SSSC). VIP Childcare staff       
members are registered with the SSSC and as a registered worker he/she 
must ‘uphold public trust and confidence in social services whether you are 
in work or outside of work.’ 
 
Per this policy, ‘Friending or allowing a person who uses services or their 
carer to be your online friend or follower is not acceptable for a registered 
social service worker as it creates a personal relationship outside of your 
workplace.  And it leaves both workers and people who use services open 
to allegations from comments they might post.’   
 
Therefore, VIP Childcare staff members are not allowed to be ‘friends’ or 
have followers within the social media network (Facebook, Twitter, 
Linkedin, Wikipedia etc).  Additionally, the SSSC guidance also advises a 
registered worker to manager his/her internet profile, make use of         
personal security settings and to research personal online presence. 
 
We appreciate your acceptance and understanding of the adoption of the 
‘Using Social Media’ policy. 


